-
S. G. V. C. Vidyc Prasarak Trust’s, ©:08356220329
Matoshri Gangamma Veerappa Chiniwar ~%:083022052
Arts, Commerce & Science College,
MUDDEBIHAL-586212. Dist. Vijayapur (Karnataka)

(Accredited with CGPA of 3.31 on seven point scale at ‘A+’ Grade)

* email : princmgvc@gmail.com * www.mgvcmblin *

5.2.1 Number of plicement of outgoing students during the year 2023-24.

>
This is to confirm that the following listed pass-out students of our college are placed in various
state government, central government and private sectors during the years 2023-24.

Program
Sl Name of student graduated | Name of the employer with Package received
No. placed from contact details
1 Mr. Divyabharati B.Com. | Police Superintendent Office 23500-550-24600-600-27000-650-
Nayak Vijayanagar. Dist;Hosapet 29600-750-32600-850-36000-950-
39800-1100-46400-1250-47650.
SVP and Global Head-
2 Miss. Chaitra B.A. Human Resource 255864.00 Per annum
Talawar. Development, Infosys BPM
Limited.
3 Mr. Shivanagouéa B.A. Stellar Innovations Private 270312.00 Per annum.
Basanagouda Patil. - Limited. Bengaluru.
4 Mr. Parashuram B.A. Senior Manager- Human 246000.00 Per annum.
. Rathod Resources Sagility India
Private Limited.
5 Mr. Sagar Prashant B.Com. | Tata Consultancy Services 160920.00 Per annum
Mudhol Limited (TCSL).
r 3
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o N Navigate your next

HRD/2T/23-24/1006716811

August 31, 2023

Ms. Chaitra Talawar

Candidate ID: 1006716811

At Bailkur Post

Madari Tq,Near Balaji sugar factory
Muddebihal-586129

India

Ph No : +91-7483821486

Dear Chaitra,
Welcome to Infosys!
Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing

things we do at Infosys would be possible without an equally amazing culture, the environment where
ideas can flourish and where people are empowered to move forward as far as their ideas will take them.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and
we will navigate further, together. Our journey of learnability, values and trusted relationships with our
clients continue to be the cornerstones of our organization and these values are upheld only because of our
people.

We look forward to training with you and wish you success in your career with us.

Warm regards, \

Dependra Mathur
SVP and Global Head - Human Resource Development, Infosys BPM Limited

INFOSYS BPM LIMITED
Building 48, 4th Floor,
Section 1,
= Electronic City Hosur
Co-ardinatof, Road,Bangalore -
Internal Qu- -, “:zsurance Cell 560100
M.G.V.C. Arts, Cor- = & Science College %
MUDDEBIHAL-5vv..2. Dist: Vijayapur, Q
— ;}/—D—_‘

PRINCIPAL,
G.V.C. Arts, Com. g Science College
s 'MUDDEBIHQL—D%le,
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Navigate your next

HRD/2T/23-24/1006716811 g

August 31, 2023

Ms. Chaitra Talawar

Candidate ID: 1006716811

At Bailkur Post

Madari Tq,Near Balaji sugar factory
Muddebihal-586129

India

Ph No : +91-7483821486

Dear Chaitra,
Congratulations! We are delighted to make you a Training offer as Process Trainee and your role is
Process Trainee .

re are the terms and conditions of our Training offer: "\
1. Definitions
The following terms shall have the following meanings for the purpose of this Training offer ( 'Offer

Letter' hereinafter).

'Affiliates' means any entity that controls, is controlled by, or is under common control with the
Company.

'‘Company' refers to Infosys BPM Limited.
'Control' means possessing, directly or indirectly, the power to direct or cause the direction of the

management, policies or operations of an entity, whether through ownership of voting securities, by
contract or otherwise.

"Training' shall mean and include all the training that shall be imparted to you on joining the Company.
® \
. Joining
Your scheduled date of joining the Training of the Company will be 11-September-2023 .
3. Location
Your location for Training is MYSORE, KARNATAKA, India .
You may be asked to relocate to any of our development centers, units, departments or the offices of our
Affiliates and/or the offices of our customers, depending on business requirements. In such an event, your

stipend and any other benefits shall be determined in accordance with the relevant policies of the Company
in that work location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above. \



*For the purpose of this Training offer letter, 'Affiliate’ means an entity that controls, is controlled by, or is
under common control of the Company. 'Control' includes the right to appoint majority of the directors or
to control the management or policy decisions exercisable by a person or persons acting individually or in
concert, directly or indirectly by virtue of their shareholding or management rights or shareholders
agreements or voting agreements of in any other manner.

4. Training "\

You recognize and accept that at the time of appointment as Process Trainee , except exposure to academic
knowledge, you have received no formal, effective, technical or practical training to independently
function as a Process Trainee who is commercially viable to the Company. You further recognize and
accept that prior to and at the time of joining the Company, you have not been exposed to and,
therefore, have not acquired any skills, which are essential for performance of duties by you which
‘et the current business needs, parameters, standards and efficiency levels required by the Company.

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtual training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

5. Training Period

You will be on Training for a period of 6 (Six) months from the date of start of your Training with the
Company. On successful completion of your Training, the Company may at its sole and absolute discretion
decide to confirm you as an employee of the Company on the terms as provided in Annexure III of this
Offer Letter. Notwithstanding anything stated herein, and without limiting the rights of the Company, the
occurrence of any action/omission, including but not limited to the following, during your Training Period
may also result in you being considered unsuitable for the role and the Company would be entitled to
terminate your Training immediately without any notice for:

g) failure to submit the documents required by the Company, details of which are enclosed in the
Information Sheet at Annexure - II;

(b) failure to complete the Training by being absent for any reason(s) whatsoever from the Company;
(c) failure to clear the foundation training program of the Company;

(d) failure to clear the backgrounds checks to the satisfaction of the Company.

6. Leave

During your Training Period, you will be entitled to annual earned leaves in accordance with the leave
policy of the Company, as applicable to trainees.

Leaves are credited on a quarterly basis. The Leave eligibility shall begin in the quarter of start of your
Training with the Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.



If during your Training you are on Leave or absent for a continuous period of 5 or more working days, for
any reason whatsoever, you shall be moved to another batch of trainees as per availability or suitability, to
ensure that you are not deprived of any particular part of the Training. Till the time that you are given a
rejoining date, you will not be paid any stipend by the Company. The above will also result in extension of
your Training Period as well as other milestones.

7. Transfer

You can be transferred to any of our units / departments situated anywhere in India or abroad for the
purpose of your Training. \

‘ Stipend

Your total Stipend during the Training Period will be INR 21322 per month, including
any statutory taxes, withholding and deductions, and the same will be paid to you atthe end of
each month.

9. National Pension Scheme

We offer all our India based trainees the option to contribute towards the National Pension Scheme. This is
an optional retirement benefit introduced by the Government of India for all its citizens. Please refer to the
Information Sheet at Annexure - II for more details.

N
10. Insurance

Health Insurance: You will be eligible to participate in a Group Health Insurance and covered by default
der the standard health insurance plan as per the applicable Company Health Insurance Policy. You may
also choose to enhance the benefits with other participatory optional health insurance plans.

Life Insurance: You will be covered under the Group Life Insurance and Accident Insurance scheme under
the standard life insurance plan as per the applicable Company Life Insurance Policy. The fixed monthly
insurance premium of INR 130 will be deducted from your Stipend on a monthly basis, and you hereby
provide consent for the same to be deducted from your monthly Stipend.

The details of the Scheme would be available to you when you start your Training.

11. Work Health and Safety H,
You agree to comply with all the directions and instructions emanating from the Company regarding health
and safety and shall also take all the reasonable steps to ensure that you do not undermine your health and
safety or the health and safety of any other person during the period of your Training with the Company.
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Date: 27-May-24

Stellar - Job Offer Letter for the post of Analyst

Dear Shivanagouda Basavangouda Patil,

In response to your application, we are pleased to inform you that you are being selected for the post of Analyst in Stellar
Innovations Private Limited.

Your Annual CTC will be: - Rs. 270,312.00/- ( Rupees Two Lakh Seventy Thousand Three Hundred and Twelve Only).

As per our company policy, you will be on Probation for a period of 90 days. After that, based on your performance review, your
services will be confirmed in the organization.

aring your Probation period you are entitled to take 01 leave per month. In case of an emergency for any extra leaves,
Inagement will make the final decision. '

Terms and conditions are mentioned in the annexures provided along with this letter. You are requested to read and give your
consent by signing copy of this offer letter and return to HR Dept at the time of joining as well as kindly confirm your offer
acceptance to Hr@stellaripl.com, which will help our us to initiate your onboarding formalities.

You are requested to report to our Whitefield, Bangalore office at 10:00 AM on 28-May-24.
This is to inform you that this letter will be null and void in case you do not report on the date and time specified herein.

Note: For any clarifications and assistance kindly contact us: - Hr@stellaripl.com

For Stellar Innovations Pvt. Ltd.

Lalithya ancr‘p@.;

senior Manager - Human Resouce M.G.V.C. Arts, Com. & Science College

%__/ MUDDEBIHAL - 586212,
Co-oTr inatof,

i Cell
nal Quality Assupance "
Intveé Arts?Commerce & Science College

M.G.V. Scien
pUDDEBIHAL-SSE)m. Dist: Vijayapur. . .
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Your new compensation package consists of monthly and annual benefits as mentioned below :

Name

Shivanagouda Basavangouda Patil

Designation

Analyst

Variable Pay

Employee Deduction

Performance Incentive*

Basic Monthly 16,266.00 195,192.00

HRA Monthly 0.00 0.00

Fixed Pay Medical Allowance Monthly 0.00 0.00

Special Allowance Monthly 0.00 0.00

Total Earnings : ~ 16,266.00 195,192.00

PF " Monthly 1,800.00 21,600.00

Gratuity I Monthly 781.00 9,372.00

. Employer Contribution Group Medical Insurance Monthly 0.00 0.00
ESIC Monthly 529.00 6,348.00

3,110.00 37,320.00

Monthly 1,500.00 18,000.00
Night Shift Allowance* Monthly 1,650.00 19,800.00
Annual Variable Pay* Annual -
Variable Total 3,150.00 |

37,800.00

s
PF Monthly 1,800.00 21,600.00
ESIC ‘y Monthly 122.00 1,464.00
PT k Monthly 0.00 0.00
Total Deduction - 192200 |

23,064.00

Additional Employee Benefits:

* Gratuity as per Payment of Gratuity Act 1972

* CTC Structure, Benefits and Allowance can change subject to the discretion of the Management
* All Items marked by an asterisk (*) will be paid as per eligibility and policy guidelines. These include the Perfoermance Incentive, Night Shift Allowance

and Annual variable Pay.

Deductions

* Employee Contribution to EPF (12% of Basic plus VDA)
* Professional Tax deductions will be done as per Government norms

* ESIC as per Govt. rule & regulations.

For Stellar Innovations Pvt. Ltd.

Lalithya

Senior Manager - Human Resouce
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Annexure- |l

Terms and Conditions of Employment

1, Workplace

You will be deputed at our office which is located at Tirumala,#27, Doddanekundi 2nd Phase, Industrial Area,
Mahadevepura Post, , Bengaluru, Karnataka 560048

2, Probation

You will be on probation for three months from the date of joining. During probation, your employment may be terminated by
either party with 30 days' prior notice in writing or payment of 30 days’ salary in the lieu of notice. Probation may be
extended as may be decided by the company based on the performance during this period.

3. Confirmation

On successful of probation period, the company at its discretion may confirm you in service and you will receive a
‘onﬁrmation letter to this effect.

4. Background Verification \

You have been engaged under the presumption that all the particulars and information furnished by you are correct. In case
the said particulars are found to be incorrect or is found that you have concealed or withheld some relevant facts, your
employment/appointment with the company shall stand terminated/cancelled without notice.

5. Noti f ration/Termination

Post confirmation, your services can be terminated by either party by giving to the other, a notice of 60 days in writing. The
company reserves its right to recover an amount equivalent to 60 day’s salary on pro-rata basis if you fail to give to the
company, adequate notice your intention to terminate your employment. The notice period will not be waived off in any
case.

6. Confli nterest

Your position with the company calls for your whole-time employment and you will devote yourself exclusively to the
business of the Company. You will not take up any other work for remuneration (part time or otherwise) or work in an
advisory capacity or be interested directly or indirectly in any other trade or business, without written permission from the

':ompany. : \
7. Information Security
You will abide by the information security policy laid by the company. Any Violation of Information security policy will be

considered seriously and disciplinary action would be taken as per company policy which may lead to prosecution, recovery
of damages, and /or termination of employment.




General Conditions

\ STELLAR INNOVATIONS
THINK | INNOVATE | EXECUTE

. Your working hours, weekly off, period of work, public holidays, leaves rules etc. will be governed by the rules and

regulations of the company. \

. You are required to sign a “Non- Disclosure and Intellectual Property Agreement” and with the company.
. You will be covered by the company’s code of conduct and other policies, procedures, and other rules as applicable from

time to time.

. Your services are liable to transferred from one workplace of the company to another situated at any place in India and/

or one department to another and/or shift to another, purely at the discretion of the management.

. If at any time during your employment, you are found guilty of any act of misconduct or any willful breach of continuous

negligence in the terms of this offer letter or rules or duties or disobedience, the management may without any notice,
put an end to your services and terminate your employment with the company.

. As part of our employment terms and conditions, company will be performing a background verification check of your

educational documents, criminal cases, and previous employment history. If company finds any discrepancies, company
will put an end to your services and terminate your employment with the company.

'ms of the employment shall be governed by the laws of India and courts in Bangalore shall have exclusive jurisdiction.

| (Shivanagouda Basavangouda Patil) the undersigned unconditi}mally accept the offer with all the terms and condition
mentioned herein above of the company and agree to abide by them

Date: 28-May-24

Place: Whitefield, Bangalore

Signature:

Name: Shivanagouda Basavangouda Patil
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May 20 2024

N’Parashuram Rathod N
Dwarakamayi #63 A3 Subramanyapura Village Uttarahalli,

Bangalore,560061

Letter of Appointment
Dear Parashuram,

1.0 Appointment: We are pleased to offer ~you an Appointment in our company as
“Trainee Process Consultant” The details of your entitlements and your salary are as per Annexure-II.

2.0 Date of Appointment: Your effective date of Appointment will be on or before May 20 2024. Any change in the date of
joining will be communicated to you at the aforementioned contact details and such change will be at our sole
discretion and without any liability on Sagility India Private Limited.

3.0 Initial Posting & Reporting: Your initial posting in the normal course will be Bangalore and you will report to the
respective Business and/or Functional Head.

40 Documentation: You are required to furnish the following at the time of joining duty-
41  Proofofage;
4.2 Certificates supplementing your SSLC (10" Standard) and highest educational / professional
 Qualification attainments;
43  Appointment & Relieving letter of your previous employer, as applicable;
44 8 (eight) passport sized photographs;
45  Form 16 or any other authenticated document supplementing your earnings and income tax
deduction / Paid in the current financial year; PAN Card Copy.
4.6  Photocopy of Passport, if available.
47  Photocopy of your Aadhaar Card with number
48  PFNo./UAN (Universal Account Number) of previous employment.
4.9  ESIC Number of previous employment.
4,10  Any other documents as may be required by the Company.

5.0 Terms and Conditions of Employment: All the terms and\conditions of your employment are attached here with as
- Annexure - I. The said terms shall (and as maybe modified from time to time) be applicable to you.

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sinearely,
1

Vijay B S
Senior Manager - Human Resources

Sagility India Private Limited I have read the Appointment Letter and I fully understand and
accept the terms & apntained herein

Signature:
Name:
Date:

%’J K
Encl: Annexure -1 &II Co-or inator, \/LD
»

L —

Internal Quali
M.G.V.C Arts-.QCon:Ir!rzuy AS&S%@”CG colt PRINCIPAL,
VL, v erce & Science Colleg:. f.G.V.C. Arts, Com. & <cience Colleas

‘MUDDEBIHAL-ggsg;:ﬁ%y RifkiVIRYeRH Limited MUDDEBIHAL - 586212,

(Formerly Berkmeer India Private Limited)
Registered Office - No. 23 & 24, AMR Tech Park, Building 2A, First Floor, Hongasandara Village, Off Hosur Road,
Bommanahalli, Bengaluru — 560068 India
Corporate Identitv Number: U72900KA2021PTC150054. Tel. No. 080-71251500.

572072024
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Annexure- | Terms and Conditio

Remuneration Details: The details of your entitlements and your salary are as
per Annexure - [I. Besides salary, you will be entitled to other benefits and
privileges as per company's policy, which the company may from time to time
introduce.

You will also be entitled to contributory provident fund and gratuity as per the
rules and regulations of the company, subject to statutory provisions.

Deductions as applicable under law, namely tax deduction at source, fringe
benefit tax etc, shall be made on the salary month on menth.

Employees are required to submit their tax planning and investment plans for a
given financial year to the company at the notified time and shall when called for
submit proof of the investments in the form and manner acceptable to the Income
Tax authorities. In the absence of the same, the company reserves its right to
make the deductions in the available time frame in the on-going year.

You will be governed at all times by the policies, procedures and guidelines of the
company related to salary, allowances, benefits and perquisites which are
specified in this letter of appointment. Further, the Management may modify or
change such allowances, benefits and perquisites from time to time, in accordance
with its policies.

Also, you are required to keep your salary information confidential at all times
and not to disclose to anybody in the company or to outside agency.

The other terms and conditions of your appointment are as follows:
Training: You will be initially, on training for a period of twelve months from the
date of your appointment. Please note that the following special terms and
conditions of service are applicable to you, only during the period of training.
Your continuation in the service of the company is subject to your satisfactory
performance during the period of training and that the company reserves its
rights to terminate your services in the event that your performance is found un-
satisfactory

You shall be entitled for a cumulative annual / earned leaves of 30 days, as per
the Sagility India Private Limited employee leave policy. However during the first
6 months of service, you are not encouraged to avail leave even though the
earned / annual leave shall accrue to your account as per the Employee leave
policy from time to time.

You will deemed to be confirmed on completion of 12 months of satisfactory
completion of your training unless otherwise communicated to you by the
company in writing. During the period of training your services may be
terminated at the discretion of the management, with or without assigning any
reason, with a week’s notice or one week’s basic salary in lieu of notice. During
this period, you may also resign your appointment with one month’s notice or
payment of one month'’s basic salary in lieu of notice, at the discretion of the
company.

Proviso: Provided, however, that the above requirement may be altered /
modified in such manner as may be necessary for the company to discharge it's
existing and forthcoming obligations.

Please note that in the event of your not joining the Company on or before the
date mentioned in this letter of appointment, this letter of appointment shall
automatically stand revoked

Work Week: The standard work week is Monday to Friday / Saturday. You will
be given day off(s) in a week as per the policy of the company. However, the
actual day off(s) may vary from week to week in view of the nature of business of
the company and the exigencies of work.

Regular Appointment: On satisfactory completion of your probation you will be
considered for regular employment in the Company. On being confirmed, the
notice period for termination of service on either side will be Two month,
however your continuation in the service of the company is still subject to your
satisfactory performance during the period of employment. Your services may be
terminated at the discretion of the management, with or without assigning any
reason, with Two month’s notice or Two month’s basic salary in lieu of notice.
Similarly, during this period you may also resign your appointment with Two
month’s notice or payment of Two month's basic salary in lieu of notice, at the
discretion of the company.

Provision: Provided, however, that the above requirement for notice may be
altered / modified in such manner as may be necessary for the company to
discharge it’s existing and forthcoming obligations.

Confidentiality: You shall not, as per the terms of the non-disclosure agreement
(NDA) signed by you and the terms herein, during employment or after cessation
of employment, divulge, disclose or impart to any person/organization by word
or otherwise particulars or details of systems, procedures, technical know-how,
trade secret, administrative, financial or organizational matters pertaining to the
company, which you may become aware of by virtue of your employment in the
company. You shall maintain confidentiality at all times during the currency of
this letter of appointment and otherwise all information in accordance with the
company’s confidentiality policy and sign such agreements that the company may
require for the adequate protection of all its information.

DocuSigned by:

v =LA
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Sagility India Private Limited

Mlectual Property: The rights to any invention, discovery or creation
of any system or method related to the company's operation and arising
out of any work done in the course of your employment shall automatically
vest with the company. In this connection wherever required, the company
may obtain patent rights in its name (or jointly with others) based on the
fact of your invention, discovery or other creative effort. The company may
require you to sign invention assignment and such other agreements as
may be necessary for the company to obtain patents and/or register its
intellectual property rights. You will not, in any event be entitled to any
compensation apart from as aforesaid for such acts. Notwithstanding
anything contained herein and any rewards/compensation/performance
bonus or other acknowledgment of whichever kind, shall be deemed to
confer on you, any rights towards that invention, discovery, process
improvement, or other intellectual property right in system or method.
Software & Legal Compliance: The Company shall be the sole owner of
any software developed by you during your employment with the
Organization, having rights to sell, license, and control duplication,
distribution and preparation of deliveries of the software. You shall not
claim any income nor benefit from any such development at any point of
time. You shall also sign a document to this effect if required by the
company. Any duplication of licensed software is not allowed except for
backup or archival purpose. You shall ensure that the Company complies
with all statutory and/ or legal requirements with regard to the area of
your responsibility.

Statutory Compliance: You shall strictly adhere to the applicable laws

and regulations in India and other country (ies) including without
limitation work permits, immigration requirements, etc :
Company Property: You shall take reasonable care in maintaining and
protecting the assets, properties, facilities, software and hardware, if and
when provided by the company, for your use. On demand, you shall take
steps to return such assets, properties etc, back to the company in the
same condition as given, subject to normal wear and tear, on cessation of
employment or any other time, as may be required by the Company.
Failing this, the company shall be entitled to recover such costs/
compensation as it may deem fit, keeping in view the cost of such assets,
properties etc.
Job Assignment: You may during the course of your employment be given
any assignment either arising out of the company’s business or that the
management in its subjective judgment deems fit with reference to your
skill sets, background, qualification or experience. Refusal to carry out such
assignments as are allotted to you solely on, amongst others, grounds that
it has not been part of your usual duties during your employment shall be
deemed serious misconduct and grounds for immediate termination of
employment. You will also not be entitled to any additional compensation
for carrying out any such assignments/job.
Transfer:
The company may in its business interest transfer you to any of its offices
in India or overseas or to any subsidiary or associate company, whether
now existing or still to be formed, on such terms and conditions as are
applicable to such transfer and as per the company'’s policies.
Although the company will endeavour to ensure that such transfers do not
cause any disruption to your status, however the company does not
guarantee the continuation of any facility or perquisite in new situation.
In the event that you are deputed to perform work on / at client sites, you
hereby agree and undertake as follows: -
that you shall follow and be governed by the rules and regulations
applicable.
That you shall honour and abide by the requirements under the work
permits / approvals / consents and all related rules pertaining to your
deputation, including amongst others requirements under the applicable
VISA / Travel Program.

That you shall indemnify and hold harmless, the company, from all
liabilities arising out of any act / omission attributable to your negligence
or otherwise, whether arising in the course of employment or otherwise.

In all such cases of transfer you shall be governed by the company’s
transfer policy and procedure.

Other terms and conditions:

Working Hours - The business hours of the office are 9:30 A.M till 6:30
P.M and the company is operational on a 24/7 /365 basis. You are expected
to report to work promptly at the scheduled time each day as per shift that
you are assigned to as required. This is for ensuring smooth conduct of
work as per the company’s policy.

Double Employment Prohibited:

You will devote full time and attention to the work of the company and will
not, during the tenure of your service, take any employment / assignment,
direct/indirect business or work, honorary or remuneratory except with
the prior permission of the management, in writing, in each case.

DocuSigned by:

Porashunram Faihod
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You will not seek membership of any local/public body without obtaining prior A\

permission of the management, in writing, in each case.

Contact Details: You will keep us informed of any change in your residential
address, civil or marital status and other such matters.
Statutory Deductions: Taxes and other deductions such as Income Tax,
Professional Tax and any other statutory payments would be to your account,
including but not limited to those based on the information on tax planning and
investment plans for a given financial year provided by you to the Company
provided that you have, when called for by the Company, submitted proof of the
investments in the form and manner acceptable to the Income Tax authorities. In
the absence of the same, the company reserves it's right to make the deductions
in the available time frame in the on-going year.

Company Regulations: You will be governed by the policies and the procedures,
in force, from time to time, You will also observe general decorum and discipline
and shall be subject to the same policies and procedures as applicable to the
regular employees of the company.

Verification:

Verification: Your appointment is subject to satisfactory verification of your
character, antecedents and testimonials. This appointment is based on the details
provided by you to the company.

Declarations & Representations: You are required to furnish, on your behalf
and if married, on behalf of your spouse, full details of any external directorships
held and any personal business interests including but not limited to
partnerships, shareholdings and trusteeships; involvement in any other business
ventures involving unlimited liability; personal liabilities in connection with
business activities; and involvement in other positions external to the Company
of those external Interests, including but not limited to involvement in political
and non-political associations. You also represent and warrant that the
investment and tax returns and proof of the same shall be genuine and that in the
event that any of the same is found to be falsified or in any manner incorrect or
unacceptable, that you agree to abide by any action that the Company may, in its
discretion, initiate and as allowed under law and you shall indemnify and hold
the Company harmless from such act/omission attributable to you.

Annulment of Employment: Please note that this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and if you
have already commenced employment with the Company and your employment
will automatically terminate without giving rise to any claim for compensation or
damages in your favor, but without prejudice to the Company's rights and
remedies against you, in the following event/s:

if during the pre-employment or the post-employment background checks, the
checking agency gives a negative report; or

in the event of unsatisfactory result of any of the Section 3.7 events;

in the event you are charged and/or arrested on allegations of having committed
any offence, criminal, economic or otherwise;

Termination for Breach: In the event of a breach of any of the terms of the
appointment letter and more specifically in terms of breach of any confidentiality
obligations, the Company shall initiate disciplinary and such other action against
you as it may deem fit and allowed under law, including but not limited to
suspension and / or immediate termination from employment.

Savings: Notwithstanding anything contained herein, the company hereby
reserves it's right in the following manner: -

to proceed against you in such forum as it may deem fit in the event that you
commit any material breach of this letter of appointment.

To waive off the requirements stated in the para 2.3 and 2.1.4, more specifically
as provided in the proviso’s therein.

Validity of Appointment Letter: This contract is valid, subject to (a) satisfactory
verification as enumerated in para 3.6 above, (b) your acceptance of the offer
within the time limit stipulated and your joining duties.

Governing Law & Jurisdiction: The terms and conditions of this letter of
appointment/ employment contract shall be governed by the laws of India and
disputes arising herein shall be subject to the jurisdiction of the courts at
Bangalore or at your place of posting as on the date the cause of action of the said
dispute is said to have arisen.

Non-Solicitation: - You hereby agree not to solicit or cause to be solicited, either
during the currency of this letter of appointment and beyond (i.e. cessation of
your employment with the Company, either voluntary or involuntary, any
employee in the employment company, or directly or indirectly, individually or
on behalf of any other person, firm, corporation or entity, (a) interfere with the
Company’s continuing relationships with its existing employees,(b) attempt to
induce such other

DocuSigned by:
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E to leave their employment with the Company, (c) interfere with
s continuing relationships with Company’s suppliers or

Mpetitive with those of the Company to Comp any’s customers, or (e)
take any action to discourage or divert any supplier or customer from
doing business with the Company

Non-Compete: - The Employee hereby understands and agrees that some
restrictions on its activities during and post the Employee’s employment is
necessary to protect the goodwill and other legitimate interests of the
Company. The Employee agrees to, during his employment with the
Company, to perform for the Company such duties as it may designate
from time to time and will devote his full time and best efforts to the
business of the Company and

Whilst in employment, the Employee agrees not to undertake any planning
for any outside business that may be directly or indirectly competitive with
the Company and during employment with the Company;

For a period of one year after your cessation of employment with the
Company the Employee undertakes not to compete, directly or indirectly,
with the Company, whether as an employee, a consultant, agent, partner,
owner, investor or otherwise.

The Employee also hereby undertakes, not to engage, in any manner in any
activity that is or maybe at any point in time & in any manner competitive
with the businesses of the Company

The Employee shall not, during his/her employment with the Company
and for a period of twelve months thereafter, without the prior written
approval of the Managing Director of the Company, engage in any other
professional employment or consulting, or directly or indirectly participate
in or assist any business with any current client or customer of the
Company.

The Employee shall not, during his/her employment with the Company,
engage in any gainful employment with any other Company.
Representation, The Employee represents and warrants that s/he is not
subject to any court order, agreement, arrangement or undertaking,
including but not limited to non-compete and non-solicit obligations or any
other disability which may in any manner restrict the Employee either
from accepting the terms and conditions detailed in this letter of
appointment or from performing your functions and providing services
under the letter of appointment,

Interpretation/Severability. If any term, condition, or provision in this
Letter of appointment is found to be invalid, unlawful or unenforceable to
any extent, the parties shall endeavor in good faith to agree to such
amendments that will preserve, as far as possible, the intentions expressed
in this Letter of appointment. If the parties fail to agree on such an
amendment, such invalid term, condition or provision will be severed from
the remaining terms, conditions and provisions, which will continue to be
valid and enforceable to the fullest extent permitted by law.

Waiver of Breach. Any waiver of the provisions of this Letter of
appointment or of a party’s rights or remedies under this Letter of
appointment must be in writing to be effective. Failure, neglect, or delay
by a party to enforce the provisions of this Letter of appointment or its
rights or remedies at any time, will not be construed as a waiver of such
party's rights under this Letter of appointment and will not in any way
affect the validity of the whole or any part of this Letter of appointment or
prejudice such party’s right to take subsequent action. No exercise or
enforcement by either party of any right or remedy under this Letter of
appointment will preclude the enforcement by such party of any other
right or remedy under this Letter of appointment or that such party is
entitled by law to enforce.

Survival, All such provisions explicitly stated to survive the termination of
this Letter of appointment and those which by the very nature and
verbiage are intended by Parties to survive shall so survive termination or
expiry of this Letter of appointment,

Relocation: expenses towards shipment of household goods/ car (as
applicable): You are entitled to avail relocation assistance as per the
Sagility India Private Limited Employee Relocation Assistance Policy. In the
event of voluntary cessation of employment with the company within one
year from data of joining. You shall be liable to pay the amount received
towards shipment of household goods and / or car as per the retention
clause in the policy.

Maternity Benefit: All women employees would be entitled for maternity
benefits as per the prevailing Maternity Benefit Act

Acceptance: If the terms and conditions of appointment enumerated in
this letter of appointment are acceptable to you, please sign the duplicate
copy of this letter of appointment as a token of your acceptance of the
appointment and the terms and conditions thereof and return it to the HR
Department.:

DocuSigned by:
Prrashuram Eelbhod
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ANNEXURE II - SALARY & ALLOWANCES
_C_?’date Name Parashuram Rathod
Designation Trainee Process Consultant
Grade PC2 [ New Grade(UA1)  '\| Location Bangalore
Components w.e.f- DOJ Monthly |  Annual
) "A" FIXED
Basic 6,315 75,780
House Rent Allowance 2,526 30,312
Shift Allowance 5,000 60,000
Skill Allowance 1,946 23,352
"A" Sub-total - Gross Pay - 15,787 1,89,444
"B" RETIRAL BENEFITS
Advance against Statutory Bonus 1,263 15,156
Provident Fund - Employer’s Contribution 1,591 19,092
Gratuity 304 3,648
ESIC Contribution - Employer’s Contribution 555 6,660
"B"Sub-total- Retiral benefits 3,713 44,556
Total Salary Cost (A + B) 19,500 2,34,000
"C" VARIABLE PAY
Performance Incentives (@ 100% of given achievement targets) 1,000 12,000
"C" Sub-total - Variable 1,000 12,000
Total Cost to Company (A+B +C) : 20,500 2,46,000
"D" INSURANCE / OTHER BENEFITS
Total Cost to Company:(A+B +C+D) : N 20,500 2,46,000
Net Salary*- This is an approximate net amount and is subject to vary based on any change of rules or law relating to
i i Pg limited to change in PF or ESI]] or tax a?/’vs orany ;hgiggg igg;hg compensation struc%‘ure a3l 183,272

Benefit / Scheme Description Value / PA
# Onetime Retention A onetime retention bonus of Rs.6000/- is paid on your confirmation post 6 months of your joining. An
Bonus additional amount of Rs 10,000/- on completion of 18" months. Rs. 16,000p.a**
Performance Will be paid every month on.achieving process defined target gf)als as defined in table below. The first Rs. 12,000p.a**
incentives three month's performance incentive will be paid on target during the seventh month payroll. !
Subsidized Transport An indicative transport cost incurred by the employer for commuting between home to office and back Rs. 16,200p.a%*
Service which is a facility to avail and not to be encashed if not availed. el
g:;zin:&::rsonal You are covered under group personal accident insurance policy of the company for a sum of - 1.2 00";;'0“3“
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs.2,00,000p.a**
ESI Scheme Self and your dependent family members as declared will be covered under the Employees State As applicable*p.m

Insurance (ESI) Act.
Gratuity is payable on cessaﬁun of emp]oyment after a mi_nimum of five years copFinuous employment as per the As applicable*
norms of the Gratuity Act or in the event of demise or permanent disability of an employee.
Advance against Provided @ 20% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will be As applicable*
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. As applicable*p.m
Income Tax Appropriate Income tax would be deducted in the payroll every month. As applicable*p.m
Prgfessional Tax If any as per the applicable rules in your state. . As applicable*p.m
4 Performance Incentive Ratings,and Earnings Table:

Process Target achievement Training period >80-<85% >85-<95% >95-<100% >100-<110% >110%
PI Eligibility (%) 0% 50% 75% 100% 110% 125%
PI Eligible amount (Rs. p.a.) 0 6,000 9,000 12,000 13,200 15,000
PI Eligible amount (Rs. p.m.) 0 500 750 1,000 1,100 1,250-

DocuSigned by:

Prarashmrom Kathod

* Statutory Schem€s PR SI98¢RYhge as per the Law from time to time.
** These are volyn chemegﬁegd by the Employer, which may change, including withdrawal at any time without any notice.
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Vijay B S Parashuram Rathod
Senior Man'ager - Human Resources Date: 5/20/2024

Sagility India Private Limited

i As per ESIC, family means all or any of the following relatives of an insured person namely :- a spouse, a minor legitimate or adopted child dependent upon the insured person, a child who is wholly dependent on the earnings of the insured
person and who is (a) receiving education, till he or she attains the age of twenty five years, (b) an unmarried daughter, a child who is infirm by reasou or any physical or mental abnormality or injury and is wholly dependent on the earnings of the
insured person. so long as the infirmity continues and dependant parents

\
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234607916/Bangalore/BPS/BTN
Date: 09/10/2024

Mr. Sagar Prashant Mudhol

Ward No 5 Barpeat Galli Jamkhandi
Near Laxmi Temple

Jolad Bajar

Jamkhandi-587301

Karnataka

Tel# 91-6361286859

Dear Mr. Sagar Prashant Mudhol,
Sub: Letter of Offer and Terms of Traineeship

"hank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to\make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 13,410/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn,
After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.

. L &)
i \
Co-ordinatot, Pmﬂcﬁ'{f———

Internal Quality Assurance Ce! #.G.V.C. Arts, Com. & < cience College
M.G.V.C. Arts, Commerce & 5cience Colleg.: '
g_dUDDEBIHAL-$86212. Dist: Vijayapur,

e ROART
MUDDED 1AL ~ 586212,

L
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensation as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

5. Night Shift Stipend: A

Trainees assigned to night shifts for training would be e\igible for a Night Shift Stipend of Rs. 200/- per shift
- as per the company policy.

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites

Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

Private and Confidential . 2
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It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if\any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on

. regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive ‘period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation | separate
communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

4. Leave:
You will be entitled for leaves as per the company's policy.

5. Transport:

. TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
- permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:
As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .
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10.

11.

13.

14.

15.

Notice Period:

You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

Medical Test: &
You are required to submit a Medical Certificate of Fitness (in the format prescribed by TCSL ), issued by a
registered medical practitioner having a minimum qualification of MBBS, to the Induction coordinator.

Background Check:

Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and Xl Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size .‘

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

Personal Data Processing:

Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.
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